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· Ensure the dialogue has a clear purpose.

· At a minimum, set these crucial goals:

· To successfully address misperceptions and break down stereotypes.

· To build relationships between the participating individuals and between communities. 

· To make meaningful strides toward intergroup reconciliation.

· To make meaningful strides to the ultimate goal of addressing the justice issues that provoked the conflict and the structural issues that have generated the grievances. 

· Select the right participants – those who are sincerely committed to peace and who will be good listeners. Participants need to be well grounded in their own faith and to be positioned to influence the thinking of members of their wider faith community after the dialogue ends. 

· Consider having each faith group meet separately at the beginning to explore the participants’ positions on controversial issues and to establish group identity. 

· Be prepared to explore both the similarities among the participating faiths and the core differences that divide them. 

· Spend time acknowledging collective and individual injuries – walking through history. Some of the most effective interfaith dialogues have included storytelling – giving participants an opportunity to share their suffering and to be assured that their hurts are being taken seriously by the other side. 

· Recognize that apology and forgiveness can be powerful components of interfaith dialogue; look for opportunities to facilitate them.

· Seek to achieve greater consensus about the truth relating to divisive issues. 

· One-time dialogue sessions are often of only limited value. A series of sessions is desirable, as are various kinds of follow-up to the series of sessions. 

· Recognize this roadblock to interfaith dialogue: many faith groups are not willing to participate, either because of the dictates of their faith convictions or because of the level of animosity they bear toward the other religious group. Unfortunately, it is these groups that are often the chief protagonists in the conflict. 

· Look for ways to go beyond dialogue to engage the groups in joint action. This can be very powerful. An example would be Jews in the Middle East helping to rebuild damaged mosques and Muslim cemeteries, and Muslims mourning Jews killed in political violence. 
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Additional Resources: for more information please see: 

· Building Interreligious Trust in a Climate of Fear: An Abrahamic Trialogue http://www.usip.org/pubs/specialreports/sr99.pdf
· Interfaith Dialogue and Peacemaking http://bookstore.usip.org/books/BookDetail.aspx?productID=51291







Peacemaking Toolkit


Interfaith Dialogue Checklist 
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Interfaith Dialogue Checklist (#2)
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